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1. INTRODUCTION


A distinct feature of the Nordic countries in terms of gender equality is the high proportion of women’s representation and participation in politics, their attachment to the labour market and the extensive family and labour market policies aimed at achieving gender equality. Furthermore, the Nordic countries were the first countries in the world to admit universal suffrage at the beginning of the 20th century, starting with Finland in 1906 (Raaum 1999). The combination of political mobilisation for women’s rights, the increased participation of women in both politics and work life along with the development of public policies to support these changes have had a great influence on the formation of the modern welfare state (Bergqvist 1999; Christensen & Raaum 1999). However, despite the relative tendency for the Nordic countries to achieve good marks for the commitment to public welfare and gender equality, challenges with regards to the realisation of women’s rights and political interests remain: strong institutional male dominance tend to persist (Skjeie & Teigen 2005). Marriage and working life, being among the most central gender stratifying institutions in society, are still organised in ways that function as impediments for gender equality. Organisation of work life reflects gender relations and similarly, the way family politics are carried out give an idea of the gendered nature of childcare (Haavind 1984; Brandth & Kvande 2003; Kjeldstad 2001; Schunter-Kleemann 1995).


I am asked to describe different models of gender relations and discuss their implications for men, women and children and society at large. The discussion follows two tracks: First, I will assess how men’s participation in childcare are influenced by state policies for paternity leave in Norway and the implications for modern constructions of masculinity. Secondly, I will investigate how women’s economical independence has been affected by gender equality policy conducted through “state feminism” (Hernes 1987). 

My claim is that though the gender order is marked by difference in access to privileges and power that in crucial ways affects women more than men, the notion of patriarchy as solely suppressing women should be revised. Instead, I call for an analytical framework that also takes men’s interests into account and allow for a wider understanding of the multi-layered structure of power relations in contemporary society.

2. DEFINITIONS

2.1 Gender

Commonly gender has been defined as the cultural difference between women and men, based on the biological division of male and female (Connell 2002). According to Hanne Nexø Jensen (1998), gender is neither exclusively a biological fact nor exclusively a social construct. Rather gender is a biological fact that is given different social interpretations. This indicates that gender relates to both culture and biology, but also to a social process where human beings are born into a structure where gender already has a special meaning (Jensen 1998). Certain characteristics are singled out as being either feminine or masculine and accordingly are given a place in the gender order (Connell 2002). That again influences a persons feeling of self and the construction of a gender identity and can be termed psychological gender (Haavind 1984; Moi 1998). For this purpose, I distinguish between biological sex and social gender, but primarily I subscribe to the definition of gender as a social process consisting of gender relations. 

2.2 Gender relations

In gender research there has been a move from thinking about gender in dichotomous and mutually excluding categories. The Australian sociologist Robert Connell expresses that “gender is, above all a matter of the social relations within which individuals and group act” (Connell 2002:9). A gender relation consists of a relation between persons of different sexes (or genders) and presupposes some kind of interaction where bodies are brought into social processes. Jensen (1998), drawing on Joan Acker, conceptualises gender as some thing we do in “a daily accomplishment that occurs in the course of participation in work organizations as well as in many other locations and relations” (Acker 1992 quoted in Jensen 1998:164). This allows for a broader definition of a gender relation as “the way women and men interrelate in a given societal context” (Jensen 1998:165). 

2.3 Gender equality

Gender equality can be defined as a process of widening women’s opportunities and rights. Thereby a time dimension is applied – from one point in history where women have “less” gender equality to another where gender equality, following a linear process, is achieved. Hege Skjeie and Mari Teigen (2005) term this the “travel metaphor”. It is also possible to think of gender equality as a two-fold concept that both highlights the universal and particular about being a woman: the principle of non-discrimination as prescribed in the UN Convention on the Elimination Against All Forms of Discrimination Against Women (1979) and the principle of enhancing women’s possibilities. By non-discrimination is meant ”...any distinction, exclusion or restriction made on the basis of sex which has the effect or purpose of impairing or nullifying the recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and women, of human rights and fundamental freedoms in the political, economic, social, cultural, civil or any other field.”
 With enhancing women’s possibilities is meant the redistribution of power and resources, for example through affirmative action. The Norwegian Gender Equality Act (1978) rests on both pillars because gender equality is promoted through the elimination of discrimination and by improving women’s status in particular (Kjeldstad 2001).

3. MODELS OF GENDER RELATIONS

Relations between men and women are primarily, but not exclusively, mediated through the productive and the reproductive arena, the way work and family life is organised impacts on gender relations. Processes of negotiation are facilitated through primary institutions such as marriage and work life (Haavind 1984; Brandth & Kvande 2001). Prevailing ideas of how tasks and societal functions should be distributed between the sexes (both on micro- and macro level) results in a gender division of labour, thereby creating and reinforcing gender relations.

Hanne Haavind (1984) describes marriage as an institution that regulates the distribution of power between the sexes and the possibilities for love between people. She argues that the marital alliance make up a social system that not only regulates feelings, but also production and reproduction. Asymmetrical power relations between the sexes are reflected on societal level in terms of women’s unpaid labour in the home and low wages in the female dominated public sector. The gender division of labour has tied women to tasks of caring and nurturing in the reproductive sphere, whereas men have been attached to the productive sphere. However, the notion of women entirely connected with the reproductive sphere and men with the productive sphere, is a truth with modifications that varies considerably through time and space.

3.1 Gender relations in gender equality models

Based on Prue Chamberlaynes four-dimension typology of gender equality approaches Randi Kjeldstad (2001) explains how ideas of gender relations are sedimented in gender equality policies in the Nordic countries, United Kingdom and the Netherlands. In the gender-neutral approach men and women are considered free and equal by nature, but unequal with regards to opportunities available. Measures are therefore taken to eliminate legal obstacles for women operating on equal terms with men, whereas men and women in the gender recognition approach are considered same, but unequal. Differences between men and women with regard to social position (i.e. class, ethnicity, age and sexuality) are highlighted. Measures are taken to counterbalance these structural differences, for example by introducing positive discrimination policies such as quotas and public financed solutions in order to ease women’s burden in the household. Closely related to this approach is the gender reconstruction approach aimed at changing gender patterns in society. The last and fourth approach is the gender reinforcement approach differs from the former three in that it views gender relations as different, but mutually fulfilling and complementary gender roles. Measures in this approach are aimed at preserving differentiated gender roles, and highlights the necessity to reward “female values” and domestic work (Kjeldstad 2001). 

4.  implications for gender equality

Gender recognition and gender reconstruction approaches are common for gender equality policies in the Nordic countries. The difference between the former two approaches is that “whereas the gender recognition approach assumed spontaneous changes at the interpersonal level, gender reconstruction considered modification at the structural level a precondition to change at the personal level” (Chamberlayne quoted in Kjeldstad 2001:71). The paternity quota serves as an example where measures are taken to change traditional gender roles (Brandth & Kvande 2001). In Guide to Gender Impact Assessment of Government (1999) the gender recognition approach is explicitly articulated: “Women and men have different priorities and organise their lives differently. They have unequal access to social benefits and economic resources. Considering the gender impact implies that the different behaviour, aspirations and needs of women and men will be equally favoured in the organisation and governing of society” (Ministry of Children and Family Affairs 1999:1).

4.1 Gender recognition and gender reconstruction -the Norwegian case.

The Scandinavian welfare state has played a major role in providing women with increased opportunities for economic independence (Brandth & Kvande 2001). The introduction of the parental scheme institutionalised a new view of gender relations and the vision of equal parenthood (Bergqvist 1999). In 1987 Helga Hernes coined the term “state feminism” for state intervention to strengthen women’s position in society. The modern welfare society is build upon a model of dual working families supported by extensive public financed welfare schemes such as paid parental leave and public daycare facilities. This is the result of the collaboration between grassroot movements (“feminism from below”) and the state (“feminism from above” (Hernes 1987). 

Professor in sociology at Berkeley University in California, Arlie Hochschild, has referred to Norway as “my Northern Star”, meaning that it represents a leading star in care politics for Western countries (Brandth & Kvande 2003). This is no coincidence. In line with gender recognition and gender reconstruction approaches, Norway was the first country to introduce a so-called paternity quota in 1993. The length of the paternity quota was at that time set to four weeks. In July 2006 the quota was extended to six weeks and the total amount of parental leave days amounted to a total of 44/54 weeks depending on whether the parental benefit is 100 per cent or 80 per cent.
 The intention with the paternity quota is two-fold: to spur a process of equal sharing of the burdens of working and family life between women and men, and to strengthen the father-child relationship. If the father does not use the quota, the six weeks of paid leave are lost (Brandth & Kvande 2001). 

Though the Nordic countries are generally considered to have much in common with regards to the provision of welfare services, such as parental leave schemes, differences exist. In Denmark, for instance, only two weeks are reserved for father’s leave. There are big variances in how Norwegian and Danish men use their right to be home with the child. Current statistics from the Ministry of Social Affairs and Equality in Denmark suggest that only 60 per cent of Danish men use their paternity quota
 whereas 85 per cent of their Norwegian brothers use theirs. The paternity quota has turned out to be a marker of masculinity and commitment to fatherhood (Jensen 2003).

On a macro level investigating competing discourses about fatherhood can reveal important information about ongoing changes in gender relations. With reference to the French philosopher Michel Foucault, Brandth & Kvande (2003) define discourse as “a textual mediated conversation between people that are separated in time and space” (Foucault 1972 quoted in Brandth & Kvande 2003:40). Practice and discourse are intertwined so that changes in fatherhood practices will at the same time affect, and possibly change, discourse. Discourses about fatherhood in Norway have changed with the introduction of the father’s quota. It has become legitimate for men to identify with a gender role that implies nursing and care. At the same time the discourse about “the distant father” have become marginalized and challenged, though it may not have entirely disappeared.

This contrasts with Hanne Haavinds (1984) analysis of power and marriage. She asserts that the marital contract is based on a relation where reproductive duties are supposed to have main priority for women while for the husband other relations comes first. Time use statistics from Statistics Norway (SSB) shows that women from 1971-2000 have reduced their amount on unpaid work in the house with 1.5 hours per day where as men have increased their share with half an hour. Similarly, men spend more time with their children than previously and there is also a tendency for men to extend their total share of parental leave. In the three first quarters of 2006 more than 17 per cent of fathers spend 25 days in addition to their mandatory six weeks and 13 per cent had more than 40 days off for childcare. This is almost doubled during the last ten years.
 However, women still use more time on household work than men although men in all age groups participate more than before. According to Norway Statistics time use survey (2000) women on average use 3.56 hours per day where as the same number for men is 2.41 hours per day.
 Hence, Brandth & Kvande (2001) concludes that state intervention through collective standard solutions such as the paternity quota has had a positive effect on strengthening the father-child relationship and in promoting a more democratic relationship between mothers and fathers. 


Another possible implication of the paternity quota is the development of new masculinity ideals. Future generations of young boys can come to identify with role models that are based on ideals other than competition and roughness. Participation in children’s upbringing from an early stage might possibly contribute to widening men’s role repertoire. Hopefully skills like care and emotional contact will be an integral part of male identity (Oftung 1996).


Overall, it can be asserted that “state feminism” in many respects have contributed to challenge traditional power relations between men and women. By paving the way for a dual working family women’s possibilities for achieving economic independence have improved along with new ideals for masculinity practice.

4.2 Patriarchal gender arrangements in Norway 

In Norway gender equality have both dimensions of non-discrimination and enhancing women’s possibilities in particular. Along with the rest of the Nordic countries, this has placed the country at the top of worldwide comparisons of gender equality (Skjeie & Teigen 2005). Compared to most other European women, Nordic women enjoy greater freedom in terms of economic independence and in deciding when and how many children they give birth to. This kind of welfare regime is termed “patriarchy with beginnings of egalitarian working and social structure” (Schunter- Kleemann 1995). In countries where the male breadwinner model is still at work, there is a tendency for traditional gender arrangements. This is true for The Netherlands where gender differences are highlighted (positively) and home care and domestic work is rewarded. Generally, Dutch advocates for public day care have been met with reluctance, except in lower income groups (Kjeldstad 2001). The same applies for Germany that can be described as a “marriage stabilizing patriarchy” where “the wish of married women to be employed is accepted, rather than supported” (Schunter-Kleemann 1995:82), demonstrated by a fundamental lack of childcare facilities. This family policy model corresponds with Chamberlaynes gender reinforcement approach where man and woman in the gender relation are viewed different, but equal.  

In the Norwegian welfare system remnants of patriarchal gender arrangements can be traced as well. As noted by Schunter-Kleemann (1995) and Øystein Gullvåg Holter (1988), the labour market is extremely gender structured, the result being that women have poorer promotion prospects, reduced pensions and lower status than men. What is more, women are overrepresented as part-time workers. Three quarter of all part time women, mainly in the public sector, occupy jobs. Among the 500.000 thousand Norwegians working part time, eight of ten are women (Østerud, Engelstad & Selle 2003). This clearly indicates that there is still a world to conquer as far as women’s economic independence is concerned. 

However, Haavinds (1984) description of the marital contract and the respective gender division order does not seem to fit with reality in the Nordic countries. Whether her understanding applies for gender relations in marriage stabilizing patriarchies or could be used to describe the effects of gender reinforcing approaches remains open for discussion.

4.3 Towards a revised theory of patriarchy?

Psychologist Hanne Haavind asserts “that to be a woman means to be suppressed” (1984:139). With reference to Harriet Holter she subscribe to the idea that there historically has been a movement from physical and personal forms of oppression to impersonal and psychological forms of oppression. The traditional gender mode is internalised psychologically. For the gender relation this mean that “the woman can do anything, as long as she does in relative subordination to (their) men” (Haavind 1984:147) and as long as the gender order is not disturbed. 

This position belongs to a radical feminist concept of power. I will, however, strongly oppose such an understanding of gender relations. To be sure, many structural hinders remain for gender equality, and in particular for women to realise their interests. Nonetheless, studies of masculinity have revealed important insights with regards to the multi-layered structure of power relations in contemporary society. 

Analyzing the male breadwinner models in Germany and The Netherlands reveals that patriarchy is a double-edged sword that is unfavourable for men also. Where women’s economic independence in gender reinforcing models is under siege, the possibilities for men to develop intimate relationships with their children and expand their role repertoire are limited. 

Even in Norway, where the gender reconstruction approach prevails, traditional views on men’s lacking ability for childcare are institutionalised in the welfare system: The father’s right to parental leave and paternity quota are dependent on the mother’s attachment to the labour market prior to the birth. It is the mother of the child who earns the right to parental benefit through her paid employment (Brandth & Kvande 2001). Despite widespread political mobilisation for fathers’ right to independent acquirement of parental benefits, this has remained a non-priority on the state budget for 2008.
 In an interview with the Norwegian feminist magazine Øystein Gullvåg Holter termed this “a neo-patriarchal gender arrangement”, meaning that the political rhetoric about the importance of men’s contribution to childcare evolves faster than institutional change.
 

Consequently, in order to understand gender relations today, an intersectional approach that grasps crossing power relations (class, ethnicity, sexuality and age) must be adapted. Scholars should embrace the thesis that patriarchy also has a flipside of the coin that strike men harder than some like to believe. Neither men nor women can be put into fixed categories – therefore patriarchy operates in complex ways that punish and reward some, but not all men. 

5. CONCLUSION

In this thesis, I have described different models of gender relations and approaches to gender equality. Whether the sexes in gender relations are considered different, but equal or same, but unequal defines what gender equality policies are pursued, as illustrated within marriage stabilizing patriarchies and patriarchies with beginnings of egalitarian working and social structure. I discussed how the Norwegian model for paternity leave has influenced men’s participation in childcare. I have also examined the implications of “state feminist” policies and welfare arrangements for women’s economic independence. I have asserted that the twofold approach of gender recognition and gender reconstruction both have contributed to women’s increased economic independence and development of new masculinity ideals and practices in favour of gender equality and future generations. 


Finally, in line with my conceptualisation of gender as a social and relational process, I called for a revision of traditional patriarchy theory, especially highlighting the need for geographically sensitive and intersectional approaches.  

REFERENCES

Barne- og familiedepartementet. (1999). Gender Mainstreaming in Norway. Guide to Gender Impact Assessment of Government Policy. 1999: pp. 1-4. 

Barne- og familiedepartementet. (2002). The Gender Equality Act. 2002: pp. 1-8.

Brandth, Berit & Kvande, Elin. (2001). “Flexible work and Flexible Fathers” in Work, Employment & Society. A Journal of the British Sociological Association 15 (2). 2001: pp. 251-267. BSA Publications Ltd.

Brandth, Berit & Kvande, Elin. (2003). Fleksible Fedre. Maskulinitet, arbeid, velferdsstat. Universitetsforlaget.

Bergqvist, Christina. (1999). “Childcare and Parental Leave Models”. Ch. 7 in Bergqvist et.al. (eds.): Equal Democracies? Gender and Politics in the Nordic Countries. Scandinavian University Press.

Butler, Judith. (1990). Gender Trouble. Routledge.

Christensen, Ann-Dorte & Raaum, Nina. (1999). “Models of political mobilisation”. Ch. 1 in Ch. 7 in Bergqvist et.al. (eds.): Equal Democracies? Gender and Politics in the Nordic Countries. Scandinavian University Press.

Connell, Robert. (2002). Gender. Polity Press.

Hernes, Helga. (1987). Welfare State and Woman Power: Essays in State Feminism. Norwegian University Press. 

Jensen, Hanne Nexø. (1998). “Gender as the dynamo: When public organisations have to change”. Ch. 9 in Fehr, Drude von der et al. (eds.): Is there a Nordic Feminism? Nordic feminist thought on culture and society. (1998). London: UCL Press. 

Jensen, An-Magritt. 2003. Flere barn bor med far – mot et vendepunkt? Statistisk Sentralbyrå (SSB).

Kjeldstad, Randi. (2001). ”Ch. 4: Gender Policies and Gender Equality” in Kautto, Mikko et. al. (eds.) Nordic Welfare States in the European Context. Routledge.
Moi, Toril. (1998). Hva er en kvinne? Kjønn og kropp i feministisk teori. Gyldendal.

Oftung, Knut. (1996). Bakgrunnsnotat for forslag til handlingsplan om menn og likestilling. Nordisk institutt for kvinne- og kjønnsforskning (NIKK).

Raaum, Nina. (1999). “Women in parliamentary politics: Historical Lines of Development”. Ch. 2 in Bergqvist et.al (eds.): Equal Democracies? Gender and Politics in the Nordic Countries. Scandinavian University Press

Skjeie, Hege & Teigen, Mari. (2005).”Political Constructions of Gender Equality: Travelling Towards…a Gender Balanced Society?” in NORA. Nordic Journal of Womens Studies 13 (3). 2005: pp. 187-197. Taylor & Francis Books Ltd. 

Schunter-Kleemann, Susanne. (1995). “Welfare States and Family Policies in EU Countries” in NORA. Nordic Journal of Women’s Studies (2) 1995: pp. 74-86. Taylor & Francis Books Ltd.

Østerud, Øyvind, Engelstad, Fredrik & Selle, Per. (2003). ”Kapittel 11: Kjønnsmakt i likestillingslandet?” Makten og demokratiet. En sluttbok fra Makt- og demokratiutredningen. Gyldendal Akademisk.

� United Nations Division for the Advancement of Women, Department of Economic and Social Affairs: � HYPERLINK "http://www.un.org/womenwatch/daw/cedaw/" ��http://www.un.org/womenwatch/daw/cedaw/� (21.11.2007)


� This section is based on Brandth & Kvande (2001). Meanwhile, changes in the Norwegian parental leave scheme have occurred since the article was published in 2001. Updated information has been collected The Labour and Welfare Services: � HYPERLINK "http://www.nav.no/page?id=805311849" ��http://www.nav.no/page?id=805311849� (20/11-2007).


� The Ministry of Social Affairs and Equality (2007): � HYPERLINK "http://www.lige.dk/default.asp?Id=241" ��http://www.lige.dk/default.asp?Id=241� (20.11.2007)


� Likestillings- og diskrimineringsombudet (2007): � HYPERLINK "http://www.ldo.no/no/Kjonn/Forside/Kvinner-torker-mer-stov/" ��http://www.ldo.no/no/Kjonn/Forside/Kvinner-torker-mer-stov/� (21.11.2007)


� Norway Statistics (SSB) (2000): Time use survey: � HYPERLINK "http://www.ssb.no/english/subjects/00/02/20/tidsbruk_en/tab-2002-05-13-02-en.html" ��http://www.ssb.no/english/subjects/00/02/20/tidsbruk_en/tab-2002-05-13-02-en.html� (21.11.2007)


� Dagbladet (3.10.2007): ”Full pappaperm for selvstendig næringsdrivende”, � HYPERLINK "http://www.dagbladet.no/nyheter/2007/10/03/513995.html" ��http://www.dagbladet.no/nyheter/2007/10/03/513995.html�, (21.11.2007)


� Bitsch, Anne & Sæther, Gøril (2007): ”Forsiktig optimist”. Fett 2/2007: pp. 51-53





PAGE  
2

